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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Friday, September 20, 2024 

Subject: 9-20-2024 

To: Don Englet <Denglet@south-central.org>, Jason Putt <jasontputt@yahoo.com>, Ben Chaffee 

<bchaffee@south-central.org>, Christina Warrick <cwarrick@south-central.org>, Jason Putt 

<jputt@south-central.org>, John Whitright <jwhitright@south-central.org>, Randy Hord <rhord@south-

central.org>, David Beverage <dbeverage@south-central.org> 

A few things from the district... 

 Don Englet and I met with Mr. Kuhn Tuesday afternoon to review the letter the board intends to 

share with the public next month.  Mr. Kuhn was very appreciative of the board's support of him, 

and of the letter and its contents.  He also appreciated the opportunity to review the letter prior to 

it being shared with the public.  He asked if I'd keep him apprised of any future conversations 

regarding his employment, and I asked if he'd keep me apprised of any future conversations he 

might hear from students/parents, so I can address them appropriately. 

 I forwarded David's information to the Huron County Board of Elections on Tuesday.  Chris and I 

on-boarded him Thursday afternoon. 

 I had a phone conference with Wilkes Plumbing and F-H this morning.  The gym/stage air handling 

units are scheduled to be demo/installed starting Saturday, Oct 5.  (Homecoming dance will be 

moved to the K8 building).  Most major demo/install work will be completed on Saturdays in 

October. 

 As part of the Huron County BAC (Business Advisory Council), I invited Jill Baker to attend today's 

meeting hosted by Pepperidge Farm.  After the meeting, we toured Star of the West milling; great 

tour! 

 By the end of next week, I will have held all of my leadership team's fall goal setting 

meetings.  Principals are documented in Ohio ES, the mandated on-line OPES system.   
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 Reminder that tomorrow, SC hosts the area Band Show...if you're available!  Unfortunately, I will 

not be attending, as it is Lydia's birthday, and we purchased Les Miserables tickets long before 

the Band Show date was set. 

Have a great weekend!  It just might rain.... 

Together we can... 

Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road

Greenwich, OH  44837

419-752-3815 
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From: John Whitright <jwhitright@south-central.org> 

Date: Monday, September 9, 2024 

Subject: community letter 

To: Don Englet <denglet@south-central.org> 

Cc: Ben Chaffee <bchaffee@south-central.org>, Jason Putt <jasontputt@yahoo.com>, Christina Warrick 

<cwarrick@south-central.org>, Jason Putt <jputt@south-central.org>, Randy Hord <rhord@south-

central.org>, "Susan E. Keating Anderson" <sanderson@ralaw.com> 

The letter is ok. I’ve read through it twice so far but there’s a couple of things that are of concern for me. 

It’s been a very busy weekend for me so I haven’t been able to dedicate much time to this. With that 

being said I intend to read through it again today before I address the areas of concern for me. 

Thank you  

"Do What Is Right, Not What Is Easy" 

John L. Whitright 

School Board Member 

South Central Local Schools 

3305 Greenwich Angling Rd.

Greenwich, Oh 44837

jwhitright@south-central.org

On Sat, Sep 7, 2024 at 4:41 PM Don Englet <denglet@south-central.org> wrote: 

Thank you for putting this together and addressing this issue in such a straightforward and factual 

manner. I appreciate the work that went into this, and although personally I am disappointed in the 

continued attack of Mr. Kuhn, I feel that this is a proper response. I don’t get the feeling that this will 

entirely put the issue to rest, I do feel strongly that this is a step in the right direction. Thank you again. 
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From: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 

Date: Thursday, April 11, 2024 

Subject: New Choral Director 

To: "tlucha@south-central.org" <tlucha@south-central.org>, "rhord@south-central.org" <rhord@south-

central.org>, "denglet@south-central.org" <denglet@south-central.org>, "jputt@south-central.org" 

<jputt@south-central.org>, "jwhitright@south-central.org" <jwhitright@south-central.org> 

I am writing this to express my disappointment in the hiring of Ms. Jackson's replacement. 
I understand the hiring process for these kinds of positions in that probably Mr. Hellickson, Mr. 
Chaffee,  Ms. Jackson, & maybe others would do the interviewing and then when a candidate was 
selected that person's name would be brought to the board for approval. I have always thought 
whether it is written in the job description or not that it goes without saying that we want our personnel 
to be of high moral character.  How can we say that Mr. Kuhn fits into that category when he intends 
to marry a woman who is transitioning to be a male?  Please don't be misled that this won't be 
brought up in the classroom because it already has when he announced to my grandchildren along 
with several other kids that his fiancé was a he, or a she that wants to be a he. 
Other questions I have are as follows: 
Is Mr. Kuhn leaving his current job on his own accord or was his contract not renewed? 
What kind of reference checks were done?   
Were any people contacted from the community he is leaving other than school personnel, parents 
whose children sat under his instruction, etc.? 
Was Mr. Kuhn the best available candidate?  It is not uncommon for these positions to be filled later, 
even mid- summer in the past.  
I have much more to say but choose to close by asking you, as board members, our representatives, 
two important questions to personally consider: 
1.)  How bad does the morality of those teaching our kids have to get before you will stand up 
against             the government or whomever is trying to force this garbage into our small rural 
school? 
2.)  As board members representing the SC community do you think this has been a decision those 
you  
      represent would endorse? 
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Gene Lamoreaux 
419-577-9048 
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Friday, April 12, 2024 

Subject: 4-12-2024 

To: Don Englet <Denglet@south-central.org>, Jason Putt <jasontputt@yahoo.com>, Ben Chaffee 

<bchaffee@south-central.org>, Christina Warrick <cwarrick@south-central.org>, Jason Putt 

<jputt@south-central.org>, John Whitright <jwhitright@south-central.org>, Randy Hord <rhord@south-

central.org>, Tom Lucha <tlucha@south-central.org> 

A few things from the district... 

 Tom and I reviewed the agenda, and I just now made it active/public.   With Kasey resigning, and 

updating/training Chris on payroll and other job functions while we also are scheduling interviews, 

I pulled the certified contract recommendations and the supplemental contract 

recommendations from Monday's agenda.  We will have them ready for the May board meeting. 

 We did receive quite a few interested candidates for the Executive Administrative Assistant 

position.  Chris and I reviewed them all, and are interviewing four next week.  Only four had 

specific payroll experience; another handful had accounts payable/office function experience, 

but payroll is extremely important (as we've shared with you the struggles of training Kasey in her 

early tenure). 

 Duane has had two vendors review the K8 roof where it leaks along the back seam/flashing 

(kitchen/stage/bandroom area).  Bo Lacey can replace the flashing by removing the brick and 

putting the flashing in correctly for $11,000 but he won't guarantee it, unless he does that and 

replaces that entire section of roof (for $80,000).  A Mr. Yoder also inspected the roof and quoted 

the same type of work for under $3000.  Duane is going to call him back for clarity. 

 Duane also reached out for parking lot re-striping quotes at my request.  The middle/large parking 

lot is in need of a full chip/removal/new asphalt, but I wanted to wait and see if it could be worked 

in while the athletic complex is worked on.  TekSeal inspected the large lot and the hs lot, and said 

the hs lot could get several years extension by simply re-sealing it.  I have those quotes on the 

agenda for approval (re-seal/re-stripe hs lot and re-stripe large lot). 
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 Chris and I met with Roland Tkach, County Auditor this week.  He actually has speculated good 

news for our school district, financially.  He believes we can expect a sizeable increase in our 

property/CAUV collections next year.  That increase is great for our budget, but could put a 

financial strain on some of our residents.  To that end, we thought inviting Roland to perhaps our 

June board meeting would be a good thing, so he can explain to you all what we went over with 

Chris and me. 

 I intend to draft an email response to Gene Lamoreaux's letter this weekend.  I will email you my 

draft (and text you, asking you to read/respond to the draft email) before I send it to him. 

 Tom and I reviewed public participation expectations at your meetings.  With the hiring of Alex 

Kuhn, I am aware of two residents making phone calls to board members,  two members emailing 

me, TJ and the board, and one other calling the Mental Health and Addiction Services director 

(asking if there was research readily available of the negative mental health impacts on children 

being taught by LGBTQ+.)   To that end, I think it appropriate for the board to ready for possible 

guests at the board meeting. 

 SC Jazz Festival is this Saturday night if you are looking for something fun to do 

Enjoy the weekend 

Together we can... 

Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road

Greenwich, OH  44837

419-752-3815 
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Sunday, April 14, 2024 

Subject: Re: New Choral Director 

To: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 

Cc: thellickson@south-central.org, Don Englet <Denglet@south-central.org>, Jason Putt 

<jasontputt@yahoo.com>, Randy Hord <rhord@south-central.org>, John Whitright <jwhitright@south-

central.org>, Tom Lucha <tlucha@south-central.org>, Christina Warrick <CWarrick@south-central.org>

Gene, 

First, I want you to know that I have always appreciated your leadership, 

your maturity , your support and your wisdom, especially that you provided 

to me in my early years as a young administrator.  I hope you continue to 

appreciate the same of me. 

In this recent situation of hiring Mrs. Jackson’s replacement, always a 

difficult decision when replacing a legend, I hope that you continue to value 

and trust the wisdom and leadership that I display. We posted the job early 

at my recommendation as well as Mrs. Jackson’s recommendation, so that 

we would find the best candidate that she could mentor in her final months 

as well as procure a Musical for the following school year. We posted the 

job and had about six or seven people apply. We interviewed everyone that 

applied. The interview team consisted of myself, Mr. Hellickson, Mrs. 

McKee, Mrs. Gearheart (the K – 4 general music teacher),  and then two 

parents from MPO as well as 20 students for an audition – type interview. 

Overwhelmingly, everyone strongly recommended Mr. Kuhn as our 

replacement for Mrs. Jackson. You are well aware, I am sure, of the 

legalities of not discriminating against potential employees. Mr. Kuhn is one 

of those individuals I cannot, nor can the board, discriminate against.  He is 
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the best candidate for Mrs. Jackson’s replacement, and I strongly stand by 

that. Should he do anything unethical, inappropriate, or behavior I cannot 

tolerate, I will immediately address, discipline, and ultimately terminate if 

so necessary. However, at this moment in time , he has never demonstrated 

such to me.  The students that interviewed with him rally around him. The 

staff that is in charge of the musical rally around him. My hope is that the 

community will also rally around him. 

I have supported Lifewise Academy being a part of our educational 

community. I know and trust the Lord. In my Christian/Catholic belief I am 

to love and appreciate and welcome everyone for who he or she is. My hope 

is that this community, that has become Jody and my home for the last 24 

years, will do the same. 

Ben Chaffee, Jr. 

Superintendent  

South Central Local Schools 

Sent from my iPhone 

On Apr 11, 2024, at 12:00 PM, Gene Lamoreaux <thelamoreauxs@myyahoo.com> wrote: 

I am sending this to you to express my disappointment in the hiring of Ms. Jackson's 
replacement. 
Whether it's written in the job description or not I have always thought that one of the 
criteria for any of the SC positions would be that the candidate be of high moral 
character.  How can you say that Mr. Kuhn is a person of high moral character when he 
openly flaunts that he is engaged to a female who either wants or is transitioning into 
being a male?  To imply that none of this will be manifested in the classroom is 
misleading because it already has; when he was introduced to the class in which my 
grandchildren attend.  Needless to say they were very confused over something they 
should not have been exposed to in our small rural school. 
Aside from this obvious concern I have several other questions as follows : 
Is Mr. Kuhn the most qualified available candidate ,it seems like there was a rush to fill 
the position.  It's not uncommon for it to be mid summer before these positions are filled. 
Is Mr. Kuhn leaving his current job on his own accord or was his contract not renewed ? 
What was the extent of the reference checks, beyond school personnel ? 
What is his reputation in the community he is leaving ? 
Since this is an obvious controversial subject, was the board informed of his moral 
character before the hiring took place ? 
I am well aware of the pressure exerted from government agencies and even to some 
extent from other outside sources but at some point we must stand up for what is right 
for the children we are responsible for.   
How bad does the morality have to get before we say enough is enough ? 

Gene Lamoreaux 
419-577-9048 
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From: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 

Date: Tuesday, February 18, 2025 

Subject: Employment of Mr. Kuhn 

To: "jputt@south-central.org" <jputt@south-central.org>, Don Englet <denglet@south-central.org>, 

"dbeverage@south-central.org" <dbeverage@south-central.org>, Randy Hord <rhord@south-

central.org>, John Whitright <jwhitright@south-central.org>, Ben Chaffee <bchaffee@south-central.org>

Gentlemen: 

I am writing this to once again express my disappointment in your hiring of Mr. Kuhn into the position 
of coral director.  Please be reminded that for little or no reason you are not required to renew his 
contract and of course if you do it becomes more difficult to non renew his contract in future years. 
Some points I would ask you to consider are as follows: 
...What kind of background checks were made prior to his hiring ? 
...Were these reference checks made from people within the Black River School itself or in the 
community; 
    specifically from parents whose kids were in one of his classes ? 
...Why wasn't he rehired ? 
...We were told that his homosexuality would not be highlighted but that is not true. In the class that 
my  
    13 year old granddaughter was in when he was introduced last spring it was announced that he 
was  
    engaged to be married.  My granddaughter asked if they would be able to meet her and he said 
that it was 
    a her that was transitioning to be a he.   
...As board members and superintendent are you ok with his Limp Bizkit post he put on facebook last 
spring ? 
...As board members representing us as south central residents do you think Mr. Kuhn's sexual 
orientation  
   is something the majority of our community members want brought into our district ? 
...Do the Kids ( K-12 )  have the choice in regards to whether or not they have him as a teacher ? 
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As board members please don't fall into the trap that there is nothing you can do; I was a member of 
the board for two terms and I know that's not true.  As I stated above, you represent the district 
residents and I cannot believe for one minute that the majority of those you represent want him 
influencing our kids. 
I would also remind you as board members that Mr. Chaffee reports to you, not the other way around.

Thanks you, 

Gene Lamoreaux 
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From: Cliff Smith <cliffsmith@sunriseco-op.com> 

Date: Tue, Apr 16, 2024 at 8:08 AM 

Subject: SC Board Meeting Presentation 4.15.24 

To: jwhitright@south-central.org <jwhitright@south-central.org> 

Good morning John. 

Thank you for requesting a copy of my comments from last night’s meeting. See attached. 

“Compare yourself to who you were yesterday, not to who someone else is today.” Jordan Peterson

Clifford Smith, CCA                                
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Agronomy Solutions Advisor                                 

Sunrise Cooperative, Inc.                                     

3000 W. Bucyrus St.                                            

Crestline, Oh 44827                                             

Mobile: (419) 563-6365  



4/15/24 

• Thank you for giving me the opportunity to speak. I believe in transparency. And 
I believe in healthy civil dialogue, especially where there are differences of 
opinion, where the cause is important and where the risks are high. So I 
respectfully come to you with the following thoughts. 
 

• The elephant in the room is the decision to hire Mr. Kuhn as a replacement for 
Mrs. Jackson as choir director. 

• Many parents and community members are on high alert. 
• Many of us are extremely disappointed in the decision to hire Mr. Kuhn, who at 

the time of being hired, and still now, is engaged to marry a “non-binary” 
biological woman who “identifies” as a man. 

• The decision to hire Mr. Kuhn was inconsistent with the values of our 
community.  It is also inconsistent with the basic goal of education, which is to 
learn accurate information.  In other words, to learn what is and is not true.  
Denying basic realities—whether by saying 2+2 is 5, by calling up down, or by 
calling a woman a man—is the opposite of education.  

• Placing Mr. Kuhn in the choir director position would not be good for the 
students, for the staff, for the music department or for the community. 

• Perhaps Mr. Kuhn, even though he is barely out of school, was the best candidate 
on paper at the time the interviews were held.  But if that’s true, the search 
should have been continued and expanded.   

• Even if his qualifications were the best at the time on paper, I would argue that 
he is in fact NOT qualified for any position where he has authority and influence 
over the students. Teachers naturally pull from their life choices and experiences. 
Mr. Kuhn has proven that he is willing to forgo foundational truth for his own 
preferences. His own preferences have already been recognized in the classroom 
and it will undoubtedly happen again. 

• Regardless of his paper qualifications, it should be obvious that hiring a 
controversial individual like this will cause a lot of harm to the music program, 
as many, maybe even most, students and community members will not be willing 
or able to support such a controversial choice.  The transition to any new choir 
director would be a hard one and a vulnerable time for the program.  This 
controversial choice will make the transition even harder and has a really high 
chance of dooming the program altogether.  I’ve been told that the current 44 
member high school choir is on track to have less than 50% of that for next 
school year.  

• This type of exposure, especially to the kids, is unacceptable.  



• For the sake of protecting our families and the well-being of our community, we 
cannot allow this to take root. We cannot allow this to snowball. We cannot allow 
this to happen again. 

• “Together we can…” is the school’s slogan, right? Nothing about this situation is 
going to help hold things *together*… unless we change course and aim high. 
Very very high. 

• Students, parents and families are hungry for TRUTH. Good. Solid. TRUTH. 
They’re hungry for a higher code of learning and an education that is rooted, 
deeply rooted, in TRUTH. Our responsibility as parents and educators is to 
embrace and share that TRUTH. 
 
• I’m pleased that we prayed and recited the pledge of allegiance. “One nation, 

UNDER GOD.” Those words came from each of our mouths, which tells me 
we’ve not cast God completely out of our schools… But I’m here to tell you… 
loud and clear, that God will NOT honor this path unless we change our 
course to honor Him. “UNDER GOD” implies submission and surrender to 
follow Him and His ways. We must remain anchored on solid ground and in 
His truth because all other ground is sinking sand. 
 

• If we compromise here and move the boundaries of tolerance then I ask everyone 
in this room, “What will be next?” I am a hard NO against this path, which is 
inevitably a VERY slippery slope. I’m confident that I speak for many. And so 
we stand firm, steadfast, immovable because we know that these efforts are not 
in vain. 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
QUESTIONS: 
• Was the whole board aware of Mr. Kuhn’s troubling relationship status when it 

voted to approve his contract? 
  
• Can the contract be rescinded?  If not, why not?  Would the board consider 

buying out the contract rather than keeping him in the system? Keeping him in 
the system will both give him maximum exposure to the students and be very 
likely harmful to the music program. 

  
• What can the board and administration do to ensure that this will never happen 

again? 



1

From: John Whitright <jwhitright@south-central.org> 

Date: Sun, Apr 14, 2024 at 4:26 PM 

Subject: Re: New Choral Director 

To: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 

Gene 

Let me first start out by apologizing for my late response to your email. I have been dealing with the 

recent death of my brother and my mind has been distracted on some many different levels trying to deal 

with his passing. With that being said, School Board issues have not been in the forefront of my mind 

lately. While I have been reading and giving thought to your email. Time has gotten away from me.  

I will tell you that I am at fault for blindly accepting the recommendation of Administration and assuming 

that due diligence was served in the process of these interviews and background check.  With recent 

information having come to light I now question those same processes.  I understand your concerns 

about the potential of what could happen and may happen moving forward.  As well as your concerns as 

to what already has happened with the addressing of the kids. All I can offer you at this time is that I will 

work hard to improve my due diligence with asking questions and addressing concerns as they come up. 

Not only in regards to this particular point of concern for you but with the general well being of the school 

district as a whole. 
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As for your question on how bad the morality of the teachers has to get before something is done.  I don't 

know, I would hope that it would be on the top of everyone's lists and priority at all times but I feel that is 

not the case. Unfortunately it's impossible to legislate morality into existence.  

As far as your second question, I believe that the community I serve would be in support or favor.  NO I 

don't. While I can't and won't attempt to speak on behalf of the board I will speak for myself.   The 

expectation that I can do better and should do better is not lost on me. I want you to know that your 

concerns have been heard loud and clear with me and I assure you that those concerns have not fallen 

on all deaf ears. 

While I'm not sure if I have answered your questions or concerns to a level that you are  comfortable with 

, I do encourage you to continue to use your voice to let the district know where you are and encourage 

other community members to hold this district accountable moving forward. 

"Do What Is Right, Not What Is Easy" 

John L. Whitright 

School Board Member 

South Central Local Schools 

3305 Greenwich Angling Rd. 

Greenwich, Oh 44837 

jwhitright@south-central.org

On Thu, Apr 11, 2024 at 1:28 PM Gene Lamoreaux <thelamoreauxs@myyahoo.com> wrote: 

I am writing this to express my disappointment in the hiring of Ms. Jackson's replacement. 
I understand the hiring process for these kinds of positions in that probably Mr. Hellickson, Mr. 
Chaffee,  Ms. Jackson, & maybe others would do the interviewing and then when a candidate was 
selected that person's name would be brought to the board for approval. I have always thought 
whether it is written in the job description or not that it goes without saying that we want our 
personnel to be of high moral character.  How can we say that Mr. Kuhn fits into that category when 
he intends to marry a woman who is transitioning to be a male?  Please don't be misled that this 
won't be brought up in the classroom because it already has when he announced to my 
grandchildren along with several other kids that his fiancé was a he, or a she that wants to be a he. 
Other questions I have are as follows: 
Is Mr. Kuhn leaving his current job on his own accord or was his contract not renewed? 
What kind of reference checks were done?   
Were any people contacted from the community he is leaving other than school personnel, parents 
whose children sat under his instruction, etc.? 
Was Mr. Kuhn the best available candidate?  It is not uncommon for these positions to be filled later, 
even mid- summer in the past.  
I have much more to say but choose to close by asking you, as board members, our representatives, 
two important questions to personally consider: 
1.)  How bad does the morality of those teaching our kids have to get before you will stand up 
against             the government or whomever is trying to force this garbage into our small rural 
school? 
2.)  As board members representing the SC community do you think this has been a decision those 
you  
      represent would endorse? 
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Gene Lamoreaux 

419-577-9048 
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From: Gena Williams <williamsjg06@gmail.com> 

Date: Tue, Apr 9, 2024 at 10:50 AM 

Subject: Choir Teacher 

To: jwhitright@south-central.org <jwhitright@south-central.org> 

Please see my attached letter regarding my concerns. 



I am wri�ng to communicate my disappointment in the hiring of Mr. Kuhn as the choral 
instructor at SC.  I want to share with you a conversa�on that my daughter came home to tell 
me about last Tuesday, 4/2/24. My daughter told me that the new teacher was present in her 

choir class and that Ms. Jackson opened up discussion to the students, giving them permission 

to ask Mr. Kuhn ques�ons, to get to know him.  states, “Ms. Jackson has told has us that 

you are engaged. Can you tell us about your fiancé and when will we get to meet her?” Mr. 
Kuhn’s response is then, “Well…. My fiancé is a he and he will be very suppor�ve of my 
performances here at SC and I am sure you will see him around.” This obviously caused her to 

be deeply embarrassed and have a plethora of ques�ons. When she and her twin brother got 
home, they told me of the conversa�on. This was obviously a huge shock to me! I had heard 

nothing about this thus far.  I spent a good hour answering their innocent ques�ons, much to 
my dismay. The whole �me loathing the fact that I had to be having these conversa�ons due to 
the hiring of such a person in our li�le local school. I really had a deep hope that this crap 

wouldn’t make its way to our li�le community. A�er a quick social media search, I discovered 

that the fiancé seems to be really a female that is iden�fying as a male? I don’t even know.  
Obviously, there is some sexual orienta�on confusion on all par�es that are involved.  Topics 
that have no place in public school and discussions that should not be taking place regarding 

teachers that my children are supposed to respect. I dug further obtaining informa�on from two 
teachers in the Black River School District, where Mr. Kuhn is currently teaching.  I discovered 

that Mr. Kuhn is in his FIRST year of teaching there and does not have a good reputa�on. These 
teachers told me separately that the students do not like him, dread going to his class and have 

no respect for him. “Why?” I ask. I was given the answers of inappropriate conversa�ons that 
teachers should not be having with students and inappropriate music choices.  Great! I then 

proceeded to ask about how well he did with play produc�ons etc.  Both replied with, “Oh he 
doesn’t do those.  No plays. Just choir concerts.”  So, we are replacing Ms. Jackson with a man 

fresh out of school with less than one year of teaching experience, no theatre experience and 

has obvious sexual orienta�on issues? How disappoin�ng! 

I know that I am basing this discussion on my own values and convic�ons.  I am conserva�ve 
and a Chris�an that a�empts to follow God’s commands in the Bible. I am not perfect and have 
my own set of flaws. Even if you simply look at Mr. Kuhn’s qualifica�ons on a piece of paper, 
does he have the necessary skill set for this job? Were there no other applicants? What was the 

rush in hiring this guy in March? Ms. Jackson has developed an outstanding reputa�on in our 
community for theatre and music.  She has hard shoes to fill and I understand that.  

I love SC and the Greenwich community! We have some awesome teachers here that have 

helped to shape my children to be be�er people, in the classroom and in sports. Teachers and 

Coaches that have morality and character quali�es that I want my children to learn from and 
model a�er. That is who the leaders are at SC! Does Mr. Kuhn exhibit these same character 
quali�es?



We, the parents, trust in you the board to put good leaders into place that have the best 

interest of our children. We trust you are going to make wise and moral decisions for our small 

rural community. This decision does not seem to be what is best for our children. Some people 

wonder why we lose families to private schools or homeschooling? This is why, right here. Even 

though all of my children have been involved in choir and theatre in the past, they will not be 

a�ending this man’s class. Nor, will I support it in any way. I know that he is hired, and there is 

probably not much that can be done now.  I do hope that it is a one-year contract that will not 

be renewed!  

Thank you for taking the �me to read my email. Feel free to contact me if you have any 
ques�ons.

Gena Williams 

419-577-6173 
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From: dbeverage@south-central.org <dbeverage@south-central.org> 

Date: Thu, Mar 13, 2025 at 9:50 PM 

Subject: Re: Board Meeting 

To: <megan_culler@icloud.com> 

Megan, 

I appreciate your concerns. Due to me only being one member of a five member board,  

 the board not meet with community members individually. I welcome your input and 

if you email me your concerns I will share them with the rest of the board. 

I appreciate your understanding. 

David 

Yahoo Mail - Email Simplified

On Wed, Mar 12, 2025 at 12:28 PM, Megan Culler 
<megan_culler@icloud.com> wrote: 

David,  

Thank you for getting back to me, I would prefer to meet with you in person next week.  I am available 

Tuesday in the morning, Wednesday at any time, or Friday afternoon or evening.  Let me know what works 

best for you and where you would like to meet at. 

Thank you, 

Megan Culler 
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On Mar 11, 2025, at 3:56 PM, "dbeverage@south-central.org" <dbeverage@south-

central.org> wrote: 

Good afternoon Megan, 

Unfortunately I am pretty busy this week. I can either talk over the phone this week or can 

meet in person next week. Please let me know what you perfer. 

Thank you, 

David 

Yahoo Mail - Email Simplified

On Tue, Mar 11, 2025 at 8:04 AM, Megan Culler 
<megan_culler@icloud.com> wrote: 

Mr. Beverage, 

I was wondering if we could meet sometime this week in regards to Mr. Kuhn's 

employment.  I would like to hear your perspective as well as share some things with 

you.  If you are willing to have an open conversation, I would love to sit down 

together.  Please let me know your availability and I will do my best to be available during 

that time as well.  

Thank you, 

Megan Culler  
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Fri, Mar 7, 2025 at 3:11 PM 

Subject: 3-7-2025 

To: Don Englet <Denglet@south-central.org>, Jason Putt <jasontputt@yahoo.com>, Ben Chaffee 

<bchaffee@south-central.org>, Christina Warrick <cwarrick@south-central.org>, Jason Putt 

<jputt@south-central.org>, John Whitright <jwhitright@south-central.org>, Randy Hord <rhord@south-

central.org>, David Beverage <dbeverage@south-central.org> 

A few things from the district…

 I was made aware of a petition being circulated throughout the district, seeking signatures 
to support a recommendation to non-renew the choir teacher.  

 At Jason’s request, there will be a special board meeting on Thursday, March 13 at 6:30pm 
in the HS library.  Chris has informed the press.  Susan Anderson is attending  

I assumed so, but you’ll want to let 
her know when you meet with her Thursday).  I would also suggest that you get guidance from 
her regarding the SCEA’s “cease and desist” letter that was issued to the board; it doesn’t 
reference whether the public can use an employee’s name, which has been the topic shared 
with me by Matt Seasly (SCEA President).  

 Cheryl Brown and I are nearly complete with the required Civil Rights Data Collection 
report.  I am now cleaning up data entry errors and should easily have the report final-
submitted by mid-March (due date is April 7).

 I continue to meet with my leadership team members for their mid-year review and 
updates on their goal progress.

 Next week, Chris and I will be attending the NPESC Shared Cost meeting, where we will 
select the services for the 2025-26 NPESC contract.

Enjoy the weekend…

Together we can... 
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Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road 

Greenwich, OH  44837 

419-752-3815 
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Thu, Mar 6, 2025 at 3:55 PM 

Subject: choir enrollment 

To: Jason Putt <jasontputt@yahoo.com>, David Beverage <dbeverage@south-central.org> 

Good afternoon, 

Here is Emmett's public record request data for choir enrollment, along with the current and past 10 yrs 

of high school enrollment.  Choir did a NYC tour in 2023. 

Enrollment in high 
school choir on the 
first day of school this 
year. 31

Enrollment in high 
school choir now. 
(9/3/2024) 23

Enrollment in high 
school choir last 
academic year. 48

2023-24 School Year 
5th grade - 32 
students  
6th grade - 31 
students  
7/8 grade - 48 
students  

As of today:  
5th grade - 13 
students  
6th grade - 19 
students 

Reqest filled 
on 11/14/2024

At the beginning of the school year, we had 5 students drop 7/8 choir and 2 6th 
grade students drop choir. If some students dropped before school started, at 
Open House, or during the summer, we do not have a record of that because no 
form was required since the parent was with the child at the time of the request. In 
January there will be 1 additional 6th grade student and 1 additional 7/8 grade 
student joining the choir.
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7/8 grade - 35 
students

Course #9015 - Chorus

FY24-25 = 24

FY23-24 = 48

FY22-23 = 66  (NYC Tour)

FY21-22 = 62

FY20-21 = 60

FY19-20 = 75  (Covid year; canceled NYC Tour)

FY18-19 = 63

FY17-18 = 64

FY16-17 = 54

FY15-16 = 55

FY14-15 = 68

Together we can... 

Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road 

Greenwich, OH  44837 

419-752-3815 
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From: Don Englet <denglet@south-central.org> 

Date: Thu, Mar 6, 2025 at 10:06 AM 

Subject: Re: Cease & Desist 

To: Ben Chaffee <bchaffee@south-central.org> 

Cc: Jason Putt <jasontputt@yahoo.com>, Christina Warrick <cwarrick@south-central.org>, Jason Putt 

<jputt@south-central.org>, John Whitright <jwhitright@south-central.org>, Randy Hord <rhord@south-

central.org>, David Beverage <dbeverage@south-central.org> 

Good morning all, I have read and re-read this several times since last evening, and aside from being 

embarrassed and feeling like a jerk, my question for us is where do we go from here? How do we bring 

this to a close with the public? The statement that we shared in October, asking that any further 

discussions be held with the administration has obviously had no effect. My personal ignorance of this 

portion of the CBA is no excuse, nor should it be, but now that we have received this information, how do 

we handle the folks who we can reasonably expect to show up from now until the contracts are 

completed.  

Is this something that we can have Susan advise us, or Jason and Ben, on, and is that something that we 

should know before the next school board meeting starts? I’m just trying to think of a way to handle this 

without having a bigger mess than we seem to already have. I appreciate any of your thoughts. Have a 

great day. 

On Wednesday, March 5, 2025, Ben Chaffee <bchaffee@south-central.org> wrote: 

I received this email notice today from the SCEA Labor Relations Consultant (LRC); 

Together we can... 

Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road
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Greenwich, OH  44837

419-752-3815 

---------- Forwarded message --------- 

From: Bates, Mick [OH] <batesm@ohea.org> 

Date: Wed, Mar 5, 2025 at 8:42 AM 

Subject: Cease & Desist 

To: bchaffee@south-central.org <bchaffee@south-central.org> 

Cc: SOUTH CENTRAL EA 43930060 <seasly15@gmail.com> 

Dear Superintendent Chaffee: 

Good morning.   Unfortunately, I am writing today about a negative issue of which I have recently 

learned about.  First, let me point out a section of the CBA that is currently being violated.   Article XXI of 

the contract, “Public complaints about school personnel” states the following, regarding complaints 

made at a board meeting: 

SECTION 3  

Whenever a complaint is made directly to the Board as a whole, or to a Board member as an 

individual, it shall be referred to the school administration for study and possible solution. The 

individual employee involved shall be advised of the nature of the complaint and shall be given every 

opportunity for explanation, comment, and presentation of the facts as he or she sees them. 

Whenever a member of the public attempts to discuss a bargaining unit member at a meeting of the 

Board of Education, he/she shall immediately be informed that this is not an appropriate topic to be 

handled by the Board and must instead be taken to a building administrator or the Superintendent.

        I have been informed that back in 2024, community members attended several Board meetings and 

made complaints about a bargaining unit member with the consent and apparently the blessing of the 

Board.   This surprised me as the complaints were only about non-teaching matters that have nothing to 

do with this employee's professionalism or teaching ability. These violations occurred on April 15, May 

13, June 17, August 19, Sept. 16, October 21, and December 16.    I am reminding you and asking you to 

remind the Board that this is specifically and expressly not permissible.   Please cease and desist from 

any such actions in the future and follow the contractual language, which I shared above.  

If there is a concern that you or the Board has regarding  a member’s lifestyle, please feel free to contact 

me and I will provide the necessary legal issues involved in such concerns.   Please contact me should 

you wish to discuss this further. 

Very truly, 

Mick Bates, Labor Consultant 
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Mick Bates 
Labor Consultant

Ohio Education Association

16406 E U.S. 224, Suite 100

Findlay, Ohio  45840

419 448-1498

fax  419 448-6808

Confidentiality Notice:  The information contained herein is legally privileged and confidential.  It is intended only and 
solely for the person or entity it is addressed to.  If you are not the intended recipient of this email or the person 
responsible for delivery to said person, please be advised that you received this e-mail in error and that any use, 
reproduction, dissemination, printing, and/or forwarding of this e-mail is strictly prohibited by law.  If you received this 
e-mail in error, please notify the sender at the telephone number listed in the text above.   
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Wed, Mar 5, 2025 at 6:28 PM 

Subject: documentation of conversations 

To: Jason Putt <jasontputt@yahoo.com>, David Beverage <dbeverage@south-central.org> 

David and Jason, 

I am not going to deny that yesterday's meeting caught me off guard.  To that end, I decided it best at that 

meeting to say I did not have documentation of meetings with Alex rather than say I did, and not be able 

to prove it.  Therefore, I sifted through my notes today, and I have documented that I met with Alex on 8-

20 (asking him why he attended the board meeting, and to explain the FB post); on 12-19 (to discuss the 

board permitting Emmett Robinson to specifically identify Alex during public participation); and on 3-6 (to 

inform him of the possibility of a non-renewal).  I also met with SCEA President Matt Seasly on 3-5 (to 

inform him of the possibility of a non-renewal). 

I also emailed the board in my Friday update on 4-12; one bullet point was that Tom and I met to review 

public participation at board meetings (and public complaint process).  I suggested the board be ready 

for possible guests. 

Together we can... 

Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road 

Greenwich, OH  44837 

419-752-3815 
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Fri, Feb 28, 2025 at 1:09 PM 

Subject: 2-28-2025 

To: Don Englet <Denglet@south-central.org>, Jason Putt <jasontputt@yahoo.com>, Ben Chaffee 

<bchaffee@south-central.org>, Christina Warrick <cwarrick@south-central.org>, Jason Putt 

<jputt@south-central.org>, John Whitright <jwhitright@south-central.org>, Randy Hord <rhord@south-

central.org>, David Beverage <dbeverage@south-central.org> 

A few things from the district…

 On Monday, Chris and I listened to the 2025 State of Ohio Budget Overview via zoom and 
presented by OSBA, BASA and OASBO.  Not much was discussed via the actual budget, other 
than the fact there are essentially 4 components to the school funding formula (property 
valuations (increased), resident income (typically increases), base cost of ADM (typically 
increases), base cost inputs)…and with 3 of the 4 increasing, while the base cost inputs 
remained flatlined, most districts experienced a loss in state funding.  South Central actually 
projects a slight increase in state funding.  Remember, though, that this is a preliminary 
estimate, since the budget won’t be approved/final until July 2025.  There were also a lot of 
suggested reporting mandates in this proposed budget; we will have to wait and see which, if 
any, of those become law.

 Olivia Keysor is getting me a quote from SunGraphics to have a direct mail of our athletic 
complex fundraising efforts.

 I met with the NEOLA representative this week; I will have the first reading of the policy 
change recommendations at the March meeting.

 I am hearing some chatter that there might be guests in attendance at the March board 
meeting…some in support of non-renewing Mr. Kuhn and some in support of his contract 
renewal.

 High school administration has always been invited, and attended, EHOVE’s National 
Technical Honor Society Inductions and Awards Ceremony in May.  This year, we also have 
been invited to Sentinel CTC and Pioneer CTC NTHS inductions, as we have a student 
attending each of those campuses.   Those inductions occur next Monday and Tuesday 
evenings.  I will be attending.



2

 I scheduled a one-on-one STRS retirement session for next Tuesday.  I should be able to let 
the board know my retirement intentions officially shortly thereafter.

Enjoy the weekend…

Together we can... 

Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road 

Greenwich, OH  44837 

419-752-3815 
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From: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 

Date: Tue, Feb 25, 2025 at 8:23 PM 

Subject: Fw: New Choral Director 

To: dbeverage@south-central.org <dbeverage@south-central.org> 

----- Forwarded Message ----- 
From: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 
To: Gena Williams <williamsjg06@dbgmail.com> 
Sent: Tuesday, February 25, 2025 at 08:00:40 PM EST 
Subject: Fw: New Choral Director 

----- Forwarded Message ----- 
From: Ben Chaffee <bchaffee@south-central.org> 
To: Gene Lamoreaux <thelamoreauxs@myyahoo.com> 
Cc: "thellickson@south-central.org" <thellickson@south-central.org>; Don Englet <denglet@south-central.org>; Jason 
Putt <jasontputt@yahoo.com>; Randy Hord <rhord@south-central.org>; John Whitright <jwhitright@south-central.org>; 
Tom Lucha <tlucha@south-central.org>; Christina Warrick <cwarrick@south-central.org> 
Sent: Sunday, April 14, 2024 at 03:23:31 PM EDT 
Subject: Re: New Choral Director 

Gene, 

First, I want you to know that I have always appreciated your leadership, your maturity , 
your support and your wisdom, especially that you provided to me in my early years as a 
young administrator.  I hope you continue to appreciate the same of me. 

In this recent situation of hiring Mrs. Jackson’s replacement, always a difficult decision 
when replacing a legend, I hope that you continue to value and trust the wisdom and 
leadership that I display. We posted the job early at my recommendation as well as Mrs. 
Jackson’s recommendation, so that we would find the best candidate that she could 
mentor in her final months as well as procure a Musical for the following school year. 
We posted the job and had about six or seven people apply. We interviewed everyone 
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that applied. The interview team consisted of myself, Mr. Hellickson, Mrs. McKee, Mrs. 
Gearheart (the K – 4 general music teacher),  and then two parents from MPO as well 
as 20 students for an audition – type interview. Overwhelmingly, everyone strongly 
recommended Mr. Kuhn as our replacement for Mrs. Jackson. You are well aware, I am 
sure, of the legalities of not discriminating against potential employees. Mr. Kuhn is one 
of those individuals I cannot, nor can the board, discriminate against.  He is the best 
candidate for Mrs. Jackson’s replacement, and I strongly stand by that. Should he do 
anything unethical, inappropriate, or behavior I cannot tolerate, I will immediately 
address, discipline, and ultimately terminate if so necessary. However, at this moment in 
time , he has never demonstrated such to me.  The students that interviewed with him 
rally around him. The staff that is in charge of the musical rally around him. My hope is 
that the community will also rally around him. 

I have supported Lifewise Academy being a part of our educational community. I know 
and trust the Lord. In my Christian/Catholic belief I am to love and appreciate and 
welcome everyone for who he or she is. My hope is that this community, that has 
become Jody and my home for the last 24 years, will do the same. 

Ben Chaffee, Jr. 
Superintendent  
South Central Local Schools 

Sent from my iPhone 

On Apr 11, 2024, at 12:00 PM, Gene Lamoreaux <thelamoreauxs@myyahoo.com> wrote: 

I am sending this to you to express my disappointment in the hiring of Ms. Jackson's 
replacement. 
Whether it's written in the job description or not I have always thought that one of the 
criteria for any of the SC positions would be that the candidate be of high moral 
character.  How can you say that Mr. Kuhn is a person of high moral character when he 
openly flaunts that he is engaged to a female who either wants or is transitioning into 
being a male?  To imply that none of this will be manifested in the classroom is 
misleading because it already has; when he was introduced to the class in which my 
grandchildren attend.  Needless to say they were very confused over something they 
should not have been exposed to in our small rural school. 
Aside from this obvious concern I have several other questions as follows : 
Is Mr. Kuhn the most qualified available candidate ,it seems like there was a rush to fill 
the position.  It's not uncommon for it to be mid summer before these positions are filled. 
Is Mr. Kuhn leaving his current job on his own accord or was his contract not renewed ? 
What was the extent of the reference checks, beyond school personnel ? 
What is his reputation in the community he is leaving ? 
Since this is an obvious controversial subject, was the board informed of his moral 
character before the hiring took place ? 
I am well aware of the pressure exerted from government agencies and even to some 
extent from other outside sources but at some point we must stand up for what is right 
for the children we are responsible for.   
How bad does the morality have to get before we say enough is enough ? 

Gene Lamoreaux 
419-577-9048 
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From: Gena Williams <williamsjg06@gmail.com> 

Date: Tue, Feb 25, 2025 at 8:14 PM 

Subject: letter to the board 

To: dbeverage@south-central.org <dbeverage@south-central.org> 

As discussed on our phone call. This is the letter that I sent out to the board members on 4/9/2024. 



I am wri�ng to communicate my disappointment in the hiring of Mr. Kuhn as the choral 
instructor at SC.  I want to share with you a conversa�on that my daughter came home to tell 
me about last Tuesday, 4/2/24. My daughter told me that the new teacher was present in her 

choir class and that Ms. Jackson opened up discussion to the students, giving them permission 

to ask Mr. Kuhn ques�ons, to get to know him. Lydia states, “Ms. Jackson has told has us that 

you are engaged. Can you tell us about your fiancé and when will we get to meet her?” Mr. 
Kuhn’s response is then, “Well…. My fiancé is a he and he will be very suppor�ve of my 
performances here at SC and I am sure you will see him around.” This obviously caused her to 

be deeply embarrassed and have a plethora of ques�ons. When she and her twin brother got 
home, they told me of the conversa�on. This was obviously a huge shock to me! I had heard 

nothing about this thus far.  I spent a good hour answering their innocent ques�ons, much to 
my dismay. The whole �me loathing the fact that I had to be having these conversa�ons due to 
the hiring of such a person in our li�le local school. I really had a deep hope that this crap 

wouldn’t make its way to our li�le community. A�er a quick social media search, I discovered 

that the fiancé seems to be really a female that is iden�fying as a male? I don’t even know.  
Obviously, there is some sexual orienta�on confusion on all par�es that are involved.  Topics 
that have no place in public school and discussions that should not be taking place regarding 

teachers that my children are supposed to respect. I dug further obtaining informa�on from two 
teachers in the Black River School District, where Mr. Kuhn is currently teaching.  I discovered 

that Mr. Kuhn is in his FIRST year of teaching there and does not have a good reputa�on. These 
teachers told me separately that the students do not like him, dread going to his class and have 

no respect for him. “Why?” I ask. I was given the answers of inappropriate conversa�ons that 
teachers should not be having with students and inappropriate music choices.  Great! I then 

proceeded to ask about how well he did with play produc�ons etc.  Both replied with, “Oh he 
doesn’t do those.  No plays. Just choir concerts.”  So, we are replacing Ms. Jackson with a man 

fresh out of school with less than one year of teaching experience, no theatre experience and 

has obvious sexual orienta�on issues? How disappoin�ng! 

I know that I am basing this discussion on my own values and convic�ons.  I am conserva�ve 
and a Chris�an that a�empts to follow God’s commands in the Bible. I am not perfect and have 
my own set of flaws. Even if you simply look at Mr. Kuhn’s qualifica�ons on a piece of paper, 
does he have the necessary skill set for this job? Were there no other applicants? What was the 

rush in hiring this guy in March? Ms. Jackson has developed an outstanding reputa�on in our 
community for theatre and music.  She has hard shoes to fill and I understand that.  

I love SC and the Greenwich community! We have some awesome teachers here that have 

helped to shape my children to be be�er people, in the classroom and in sports. Teachers and 

Coaches that have morality and character quali�es that I want my children to learn from and 
model a�er. That is who the leaders are at SC! Does Mr. Kuhn exhibit these same character 
quali�es?



We, the parents, trust in you the board to put good leaders into place that have the best 

interest of our children. We trust you are going to make wise and moral decisions for our small 

rural community. This decision does not seem to be what is best for our children. Some people 

wonder why we lose families to private schools or homeschooling? This is why, right here. Even 

though all of my children have been involved in choir and theatre in the past, they will not be 

a�ending this man’s class. Nor, will I support it in any way. I know that he is hired, and there is 

probably not much that can be done now.  I do hope that it is a one-year contract that will not 

be renewed!  

Thank you for taking the �me to read my email. Feel free to contact me if you have any 
ques�ons.

Gena Williams 

419-577-6173 
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From: Ben Chaffee <bchaffee@south-central.org> 

Date: Thu, Dec 19, 2024 at 4:23 PM 

Subject: Pub Participation OSBA 

To: Don Englet <Denglet@south-central.org>, Jason Putt <jasontputt@yahoo.com>, Ben Chaffee 

<bchaffee@south-central.org>, Christina Warrick <cwarrick@south-central.org>, Jason Putt 

<jputt@south-central.org>, John Whitright <jwhitright@south-central.org>, Randy Hord <rhord@south-

central.org>, David Beverage <dbeverage@south-central.org> 

Good afternoon, 

Attempting to keep you in the loop... 

I met with Alex Kuhn this afternoon (along with Chris and Matt Seasly (SCEA President)) to share insight 

to Monday's meeting.  Alex raised concern about his name being "printed" in the public minutes available 

on the website.  I let him know that we have a duty to ensure that public participation information 

shared/discussed is accurately captured by Chris, and that we can use his name, if the presenter used 

his name specifically.  He understood, but was frustrated.  I am sharing via email OSBA's stance on the 

topic.   Also, he referenced the section in the collective bargaining agreement that addresses public 

complaints about a teacher to be directed to administration (I included this section in the email).  I told 

him I would share his concern with the board; however, in "splitting hairs," the public is not making a 

complaint about the teacher specifically...the public is making a complaint about the hiring decision of 

the board. 

 

 

 

Together we can... 
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Ben Chaffee, Jr. 

Superintendent 

South Central Local Schools 

3305 Greenwich Angling Road 

Greenwich, OH  44837 

419-752-3815 
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This fact sheet is designed to address the most frequently asked 
questions about public participation at school board meetings. The 
information is of a general nature. Readers should seek the advice of legal 
counsel with specific legal problems or questions.

What is public participation?
Public participation, sometimes also referred to as public comment or 

public forum, is a portion of a school board meeting that is designated to hear 
comments or receive information from the public.

Are boards of education required to have public participation at their 
meetings?

No. Ohio Revised Code Section (RC) 121.22 requires public officials, including 
school board members, to take official action and conduct all deliberations 
upon official business only in open meetings. There is not a legal requirement 
that those meetings afford the public an opportunity to comment or 
otherwise participate in the meeting (1992 Ohio Atty.Gen.Ops. No. 92-032). 
However, nearly all Ohio school districts have policies in place that provide an 
opportunity for the community to address the board.

Can a board impose limitations on public comments?
Yes. School boards have flexibility in how they structure the opportunity 

to hear from community members, students, staff and parents. Boards of 
education can regulate the time, place and manner of public participation. 
For example, boards of education may limit an individual’s comments to three 
minutes, may limit the total time of public participation to 30 minutes and may 
require individuals addressing the board to provide their name and address. 

If the board does not like the viewpoint a citizen wants to share, can it 
prevent the citizen from speaking?

A public comment period during a board meeting constitutes a limited 
public forum under the First Amendment. If the board chooses to allow such 
an opportunity, the board may adopt reasonable rules governing the public 
comments. A board may not, however, discriminate between speakers based on 
the content of their speech or the message it conveys. A board also must not 
discriminate against a speaker on the basis of viewpoint. For example, if three 
speakers arrive to a board meeting to speak about the basketball program, the 
board cannot agree to hear the individuals who speak favorably of the program 
and not hear a speaker who criticizes the program. 

Is the public only able to comment on items included on the agenda?
It depends on the board’s policy. Some boards have adopted policies that 

permit public comments only for items on the agenda. Other boards have 
adopted policies that permit the public to offer comments both for items 
on the agenda as well as for items not included on the agenda. It is also 
permissible to have two separate times for public participation on your board 
meeting agenda — one at the beginning of the meeting for comments on items 
on the agenda and on at the end of the meeting for comments on items not 
included on the agenda.
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Is there a total time limit for public participation 
(such as no more than 30 or 60 minutes per 
meeting)?

It depends on the board’s policy. Regulating the 
length of public participation is an example of a 
permissible policy restriction. Many boards have 
adopted policy language that authorizes either the 
board or the board president to extend the period of 
public participation.

May we limit public comment to only those who 
reside within the district’s boundaries?

Many boards have adopted policies that require 
individuals to provide their name and address prior 
to addressing the board. Knowing the speaker’s 
relationship to the district can add important 
context to their comments. However, districts 
should be mindful of the potential implications of 
a policy that limits public comment to only those 
who reside within the district’s boundaries. Such 
a policy may be difficult to enforce on the spot, 
unintentionally prohibit interested parties from 
speaking (for example, teachers who teach in the 
district but reside in a neighboring school district) 
and subject the district to challenges under the First 
Amendment. Districts that are interested in adding 
this requirement to their board policies should work 
with their board counsel.

Does OSBA have a model public participation 
policy?

Yes, BDDH (also KD), Public Participation at Board 
Meetings.

How can the board put the public on notice of its 
public participation policy?

The board should inform the public of its public 
participation policy at each meeting. Many boards 
have adopted policies that require the board to 
include a short paragraph on its meeting agenda that 
summarizes the board’s public participation policy. 
Boards will often also display the public participation 
policies in the meeting room and on the board’s 
website. 

What if we want to change our public participation 
policy?

Boards of education should ensure that their 
public participation practices match the board’s 
policy on public participation. The board president 
should regularly and consistently enforce the board’s 
public participation policy at meetings. If the board 
is interested in changing its public participation 
policy on a permanent basis, the board may amend 
its policy consistent with the board’s policies on 
board policy development and adoption.

Many boards of education also have policies 
that allow the board to suspend board policies, 
including the board’s public participation policy, on 
a temporary basis. Boards of education interested 
in suspending their public participation policy for 
a specific meeting should work with their board 
counsel.

How much of the discussion during public 
participation should the board include in their 
minutes?

Ohio law doesn’t provide details about what 
should be contained in board minutes. The Ohio 
Supreme Court held that minutes must be of 
sufficient specificity that an individual not present 
at the meeting could read them and understand and 
appreciate both the board’s official actions and the 
rationale behind them (White v. Clinton Cty. Bd. 
of Commrs., 76 Ohio St.3d 416, 667 N.E.2d 1223 
(1996)). Many boards use their minutes to list the 
names of those who spoke during public participation 
and the nature of the speaker’s comments. Boards 
of education are not required to publish formal 
statements provided by members of the public 
during public participation as part of their minutes. 

How should we handle public comments about 
teachers, coaches or employees? 

Courts are not in agreement on whether a board 
of education may prohibit public commentary 
directed at specific employees. Some courts find 
these restrictions to be permissible, and some 
find such restrictions to be an unconstitutional 
limitation on free speech. A board of education that 
is interested in enforcing such a policy should work 
with its board counsel.

From a practical standpoint, the board should 
refer members of the community to the proper 
administrative channels for solutions. Frequently, 
the board’s policy or collective bargaining 
agreements contain specific procedures that must be 
followed if complaints are raised about employees. 
Board members should comply with those procedures 
and redirect complaints to district staff accordingly. 

How should we handle complaints about individual 
students?

Boards of education are required under federal 
and state law to protect the privacy of student 
education records, unless the parent or an eligible 
student has consented to the release of such 
information. As a result, complaints about individual 
students should be heard in executive session, unless 
the parents or eligible student(s) involved have 
waived this right. 
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Can the board of education prohibit the public 
from recording board meetings?

No. The Ohio Attorney General (OAG) has held that 
although a school board has the authority to adopt 
reasonable rules governing the public’s conduct at 
its meetings, these rules may not prohibit the public 
from recording the meetings. School boards are 
permitted, however, to implement and enforce rules 
that are designed to promote the orderly transaction 
of business, including rules requiring recording 
equipment to be silent, unobtrusive, self-contained 
and self-powered to avoid interference with the 
ability of those present to hear, see and participate 
in the meeting. 

Does the board have to answer the public’s 
questions during public participation?

No, it is not a requirement for board members or 
for the board as a whole to respond to comments 
during public participation. A board or board 
member should not feel pressured to react or to 
take action as a direct result of public participation. 
In fact, the board should refrain from engaging in 
a dialogue with the public on a subject it is not 
prepared to address. Board members should thank 
participants for their interest and involvement. 
They can suggest that the matters will be 
considered or studied further and perhaps turned 
over to the superintendent for further action or 
recommendation at a later meeting.

What can the board do to limit disruptions by 
members of the public audience?

A board has a right to insist that persons attending 
the meeting maintain order and follow the board’s 
rules. Boards may adopt operating procedures that 
set out specific responses that the board president 
will use when handling disruptions. These procedures 
may include the use of parliamentary procedure 
to restore order. The board may make a motion 
to recess for a set period of time or may move to 
adjourn the meeting. For more information of these 
procedures, see OSBA’s Parliamentary Procedure fact 
sheet. 

It is imperative that the board president is firm, 
but polite and consistent, in the way the district’s 
policy and procedures are administered so that all 
community members are treated fairly.

Can a board of education remove an individual 
from the board meeting?

Although citizens have a right to be present at 
board meetings under Ohio’s Open Meetings Act, 
they do not have a right to disrupt meetings. At least 
one Ohio court has held that “when an audience 
becomes so uncontrollable that the public body 
cannot deliberate, it would seem that the audience 
waives its right to, or is estopped from claiming a 
right under the Ohio Sunshine Law to continue to 
observe the proceedings” (Forman v. Blaser, 3rd Dist. 
Seneca Case No. 13-87-12, 1988 Ohio App. LEXIS 
3405 (Aug. 8, 1988)). 

The board should take care to warn an individual 
who is mildly disruptive and remove only those 
individuals who are substantially interfering with 
the board’s ability to conduct business. If any person 
continues to disrupt a meeting after receiving a 
warning, the president may request the assistance 
of local law enforcement to escort the disruptive 
individual from a meeting. OSBA strongly encourages 
boards of education to work in advance of board 
meetings in consultation with board counsel to 
adequately plan and prepare for the use of law 
enforcement at board meetings.

The information in this factsheet is designed to 
provide authoritative general information. It should 
not be relied upon as legal advice. If legal advice 
is required, the services of an attorney should be 
obtained.
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From: dbeverage@south-central.org <dbeverage@south-central.org> 

Date: Wed, Mar 26, 2025 at 11:41 AM 

Subject: Records request 

To: Christina Warrick <cwarrick@south-central.org> 

Good morning Chris 

I am attaching the text and call records between myself and Gene Lamoreaux. I will be forwarding any 

email conversations as well.  

Thank you and have a great day! 

David 




































































